Dr. Simone Burel is Managing
Director of LUB GmbH, author of
specialist books, publisher of the

book series "Language & Economy",

advisory board member of the
magazine Diversity in Law &
Economy, much sought-after

interview partner and speaker.

We stand for diversity in language, HR and leadership!

Since 2015, LUB GmbH - Linguistische Unternehmensberatung with the brands diversity
company and Fairlanguage has been accompanying > 200 companies, universities and
institutions in the public sector on their way to more equal opportunities and diversity —
against exclusion, discrimination and (linguistic) violence.

As the market leader for inclusive language, we offer experts in a broad portfolio of:

« Consulting — from helpdesk to diversity strategy implementation

« Coaching & training — from unconscious bias to leadership training in up to 10 diversity
dimensions

« Agency services — from AGG editing to language guidelines including language

« Contract research - from job ad analyses to complex diversity audits

In doing so, we rely on the power of language, culture and communication: because by

putting diversity into language, it also finds its way into people's awareness and their actions
in specialist and management positions.
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Selected customers from science.
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Our own Research in Diversity, Equity, Inclusion & Belonging (DEIB).
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Sprache
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Intelligente Sprache fiir selbstbewusste
und wertschatzende
Kommunikation
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Der Kultarkampf um die Sternchen

‘manager magazin Bl — |

Ist das noch Deutsch?
Gendergerechte
Sprache — Der
Kulturkampf um die
Sternchen

Intferview mit Dr. Simone
Burel

Quelle: Der Spiegel

Sprache in
Stellenanzeigen

Die Diskriminierung
steckt oft im Detail.
Dr. Simone Burel

Quelle: Manager
Magazin
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£ | Deutschlandfunk Kultur

»Pinkwashing adé: wenn Unternehmen Diversitat
liber Bord werfen*
12. Mal 2025

Deutschlandfunk Kultur: Interview mit Noah Fleischer

Mehr Presse
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We are members of high-impact networks.
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Our comprehensive DEIB network for you!

Die Expertin fiir inklusive &
gendergerechte Sprache.
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Handelsblatt e
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Unternehmerin
(Fachbuch-)Autorin

Kolumnistin
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#MentalHealth
#Sprache #Diversity

Noah Flslzcher

Dr. Jana Bachmann
(zle/Ihr)

Business-Netzwerk

Dr. Simone BUI’EI @ she/her) -1 Bl "Neurodiverse Women &...

Unternehmerin / Gesellschafterin / Sprachwissenschaftlerin / Autorin / S
_. Ruprecht-Karls-Universitit

Kolumnistin / gendergerechte Sprache / inklusive Sprache / Mental Heidelberg

Health / Diversity / Neurodiversity / Neuradiversitat / Inclusion /cat

addict i
Mannheim, B, Wirttemberg, Deutschland - Kontaktinfo

15.084 Follo en - 500+ Kontakte

Michasl Martens
(er/lhm)

> 17,000 D&l followers on LinkedIn
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Freddle* Helthott Bernhard Schelenz Prof. Dr. Marle-Lulze Seczler
(kelne Pronomen) (or/Ihm) (sle/lhr)

Wir sind zuriick aus der Sommerpause und back on track mit den
wichtigsten Diversity-News. Wir freuen uns, wieder Diversity in
Organisationen zu bringen und Inklusion auf jede Agenda zu setzen!

> 200 D&l projects in 2025 with
> 5,000 D&l subscribers to our newsletter companies, NGOs, administration and
science

> 20 internal experts on various
DEIB topics



Preparation and implementation of the workshop.

1. Document Analysis 2. AEC approach 3. Coordinated workshop
agenda
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. - N - Diversity by design®, ’ ’ :

Integrafion von Vielfalt ' !

ﬁ in alltdgliche Prozesse.
Was uns antreibt:

Fortschritt, der zahlt - Beginnen Sie auf
individueller Ebene, mit
Schulungen, Wissen

und Richtiinien.
Machen Sie Angebote
fUr dominante und
marginalisierte
Gruppen.

Sensibilisierung for
Vielfalt und
Hervorhebung von
Vorteilen und Trends.
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Result: Gender bias training for managers



Thank you and let‘s connect.
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Neurodiversitat in der
Arbeitswelt

‘Warum Entscheider*innen
neurodiverse Menschen brauchen.

+Wie einr i L wirklich

Link to the book:
https://eul.hubs.ly/

HOpwZPJO

Dr. Simone Burel, CEO

0176 /] 622 829 53

burel@lub-mannheim.de



mailto:burel@lub-mannheim.de
https://www.linkedin.com/in/dr-simone-burel/
https://eu1.hubs.ly/H0pwZPJ0
https://eu1.hubs.ly/H0pwZPJ0

	Slide 1: We stand for diversity in language, HR and leadership!
	Slide 2
	Slide 3: Selected customers from science.
	Slide 4: Our own Research in Diversity, Equity, Inclusion & Belonging (DEIB).
	Slide 5: We are members of high-impact networks.
	Slide 6: Our comprehensive DEIB network for you!
	Slide 7: Preparation and implementation of the workshop.
	Slide 8: Thank you and let‘s connect. 

